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Executive Summary
House Bill 2242 (2017) requires school districts to annually report to the Office of
Superintendent of Public Instruction (OSPI) on supplemental contracts entered into subject to
Revised Code of Washington (RCW) 28A.400.200 (4) for additional time, responsibility, or
incentive. Total school district estimated expenditures on supplemental contracts is $1.179
billion, inclusive of all staff and all fund sources. School districts annually report the base and
total final compensation of employees to OSPI through the personnel reporting system.

Background
School districts reported to OSPI all staff under contract as of October 1, 2017 to provide
services at any point during the 2017-18 school year. Supplemental pay is the difference
between the annualized base salary and the annualized total final salary for a 1.0 full-time
equivalent employee. Using this data, OSPI is able to estimate that 73,046 individuals received
a total of $1.156 billion in supplemental pay while serving as certificated instructional staff. In
addition, 5,498 individuals received a total of $23.1 million in supplemental pay while serving
as certificated administrative staff. Therefore, total statewide supplemental pay for the 2017-18
school year is estimated at $1.179 billion.

References
The information used to calculate these values are found on table 35B and 37B of the 2017–18
Personnel Summary Reports, as reported by school districts.
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Except where otherwise noted, this work by the Office of Superintendent of Public Instruction is licensed
under a Creative Commons Attribution License.
Please make sure permission has been received to use all elements of this publication (images, charts, text, etc.) that
are not created by OSPI staff, grantees, or contractors. This permission should be displayed as an attribution
statement in the manner specified by the copyright holder. It should be made clear that the element is one of the
“except where otherwise noted” exceptions to the OSPI open license. For additional information, please visit the OSPI
Interactive Copyright and Licensing Guide.
OSPI provides equal access to all programs and services without discrimination based on sex, race, creed, religion,
color, national origin, age, honorably discharged veteran or military status, sexual orientation including gender
expression or identity, the presence of any sensory, mental, or physical disability, or the use of a trained dog guide or
service animal by a person with a disability. Questions and complaints of alleged discrimination should be directed to
the Equity and Civil Rights Director at 360-725-6162 or P.O. Box 47200 Olympia, WA 98504-7200.
Download this material in PDF at http://k12.wa.us/LegisGov/Reports.aspx. This material is available in alternative
format upon request. Contact the Resource Center at 888-595-3276, TTY 360-664-3631. Please refer to this
document number for quicker service: 18-0061.
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